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ELIGIBILITY TO SERVE AS BOARD DIRECTOR 

I. PURPOSE

This policy establishes the criteria under which a person is eligible to serve as a PARMA Board Director. Additional criteria may be provided in the Board of Directors Nominations & Elections Policy. 
II. APPLICABILITY

This policy applies to each position on the Board of Directors 
.
III. ELIGIBILITY
Only an individual permanently and directly employed by a Public Entity Member or a Life Member of PARMA are eligible to serve as a Director.   A Life Member who becomes employed by or contracted by an associate or prospective associate member will not be eligible to hold office. 
A qualified candidate has served as either a chapter director or chapter officer for a minimum of two (2) consecutive years.  If there is a limited pool of qualified candidates the Nominating Committee may consider individuals who’ve demonstrated prior experience serving in a board position for another risk management association.
The Nominating Committee will consider geographic and/or chapter diversity as well as employment of candidates.  Consideration will be given to limiting the number of individuals from the same chapter or same Public Entity to no more than two (2).  Exceptions will be considered when there is a limited pool of qualified candidates. 

IV. DISQUALIFICATION OF ELIGIBILITY

Upon separation from employment with the Public Entity Member, the Director may write a letter to the President of PARMA expressing an interest to continue as Director.  Any such letter must be received by the President of PARMA within 21 calendar days of separation from employment, or the person will be deemed ineligible to continue service.  Should the person find employment with another public entity, that entity must be a member of PARMA in order for the person to continue service.
V. INTERIM ELIGIBILITY
At the Board of Directors’ sole discretion, they may grant an initial six months of continued service to a person actively seeking employment with a public entity or through the end of the remaining term for a retired member. An additional one-time extension of three months may be granted at the Board’s sole discretion. 

The interim eligibility period begins from the final date of employment. The interim eligibility period will be considered over when a formal employment offer has been made by a PARMA public entity member and accepted by the board director/officer. 
VI.
EFFECTIVE DATE:

The effective date of this Administrative Policy is October 11, 2016 (Board Approval Date). 
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